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Qualification Title National Certificate: Occupationally Directed
Education Training & Development Practices

SAQA ID 50334

NQF Level 5

Credits 121

Duration 12 Months

Admission Requirements English Proficiency Grade 12 or equivalent

Programme type Available in Full time and Part time classes

Description:

This qualification is for those who want to enter the field of ODETD as a potential career, and
have little or no previous exposure to Education and Training This qualification will provide
practitioners with general Education, Training & Development (ETD) skills required at NQF
level 5 across six key ETD roles: Communicate in a variety of ETD settings Design and
develop learning programmes and processes Facilitate and evaluate learning Engage in and
promote assessment practices Provide learning support to learners and organisations

Conduct skills development facilitation.

Course Accreditations

This course is accredited with ETDP Seta, Accreditation no ETDP011366 and each learner will
have to submit a Portfolio of Evidence after the training, upon being deemed competent, the learner
will receive statement of result from ETDP SETA and a Certificate of Competence from Premier

Recruitment and Training.

Exit Level Outcomes

Outcome 1. Communicate in a variety of ETD settings — 10 Credits

US Type us Unit Standard Title NQF Credits
Level
Fundamental | 115789 | Sustain oral interaction across a wide range of | 5 5
contexts and critically evaluate spoken texts
Fundamental | 115790 | Write and present for a wide range of 5 5
purposes, audiences and contexts
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Outcome 2: Design and develop learning programmes and processes — 21 Credits

US Type us Unit Standard Title NQF Credits
Level
Core 123396 | Define target audience profiles and skills gaps | 4 6
Elective 123401 Design outcomes-based learning programmes | 6 15
Outcome 3: Facilitate and evaluate learning — 25 Credits
US Type us Unit Standard Title NQF Credits
Level
Core 117871 | Facilitate learning using a variety of given 5 10
methodologies
Core 123397 | Evaluate a learning intervention using given 5 10
evaluation instruments
Core 263976 | Demonstrate understanding of the outcomes- | 5 5
(114924) | based education and training approach within
the context of a National Qualifications
Framework
Outcome 4: Engage in and promote assessment practices — 25 Credits
US Type us Unit Standard Title NQF Credits
Level
Core 115753 | Conduct outcomes-based assessment 5 15
Elective 115759 | Conduct Moderation of outcomes-based 6 10
assessment
Outcome 5: Provide learning support to learners and organisations — 11 Credits
US Type us Unit Standard Title NQF Credits
Level
Core 117874 Guide learners about their learning, 5 6
assessment and recognition opportunities
Core 117865 | Assist and support learners to manage their 4 5
learning experiences
Outcome 6: Conduct skills development facilitation — 29 Credits
US Type us Unit Standard Title NQF Credits
Level
Core 15221 Provide information and advice regarding 5 4
skills development and related issues
Elective 252041 | Promote a learning culture in an organisation | 5 5
Elective 15227 Conduct skills development administration in | 4 4
an organisation
Elective 15232 Coordinate planned skills development 5 6
interventions in an organisation
2
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Elective 15217 Develop an organizational training and
development plan
Elective 15218 Conduct an analysis to determine outcomes
of learning for skills development and other
purposes
Price

R16 850 (Per Person, Includes Training Material and Practical Exercises)

Certification upon successful completion of the qualification

¢ Statement of results will be issued on successful completion of all Outcomes

e |ssuing of Certificate: Certificate will be issued by ETDP SETA upon successful completion

of the qualification.
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